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Strengthening a diverse Calgary community
by restoring lives and preventing crime
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Restoring Lives ¥ Preventing Crime ¥ Strengthening Communities




.0 E E S0Oo0OOV.-@®=Zg OO
cC, © Q0> £ ®© .00 ® , —
— B =« 0 O P - - O .0+~ .= 0 ' = — “—
OO —ET—  0OCSVe= + &8 — gl © o ' © O
e @ 2 O_®86_-BL-ol@8-Sac  _ ~“ Eocccc.c c
+ O - BP0 @ELBWDTBHY—~0 T._on o © — Ve O O
— LBl 8T e © E—_—6_ @ o N [0) O C o« o c
— T o0 >0a8 S0sw9 ST €& O35 ®©O0+«
= = Q@ LOVELEsSP-co6_+w Sc T e — > o O~ S
£ - £ vSCF 826 . 60D OCOw "B - — = 0 O E > w
- - o BQcev-oo>»00pL L o Y Q.- 0 5 C @ > >
o C me@elv,nawvsodeﬂvm.sw.m. colloNn>T oo - —
S o ._ Qe S _296e O_.hn.,V,maBO_r SCqfs > - O - - ® O
o LB0eow B3, & 5,0« S 8 YR, Ty © O D O n O c
BmDmlmrfhlmraneWn&@nuaL —ve0@WOHDow e O 9 ®©
= O0C SO Qo>T 0w & S0 .aO0s O ©E._ 920 fon aos. -~ Q
- c c CP CoagOSTnn Lol c@. &0 > o W o 0O We®.— Co =€ - uc Opn>
o — © 0 _QE—OTEIT = 0 > 05 U0 T > cln = VWAL @ — 1 O o TF o
€ v © >nT 0. ©0-=To- BGa O = 350 _ oS =3 5 0 E200 S.C = O ¢ _Oc
= =03 Qo 30 0 S 0UCRST0 00 S 2 ToUL >ol ~ Uy >SS
c - e —0O I3 TR0 WNZ0 5 Lo ol > o oSOl COC —@Uut— © = 00 EQ_
QO 0 Go® CoQ +@f QUEVLT Volce NN OB STY_G+«— ——£0. 5= Cu L UsSo0

VW — QL X L SEGSE 20D SESS .- 0SHTE® ToTo30 L 0.—0 V0 T Ss5ColeVio
-0 0 OQufly o o W 1 Toy > ofG®. _T>0 Q S5 SO05— > C —oTF > o
— 3 ¢TSTo0 00 UgTo0—0T_S. TB— —0 000 vy L .00 +—0Q « © Q.- 0 «>To
OT Oc O—= _ +O=2C AN T . S0 -0 O O VO = o =To® >0 G
Q. NGIES XD 00T O v B.—GTHe O ST=BoS-FTCTHN_T TPV . _OnC2>aCs
o 2 > .c39CcCE-0W_ TLEC—C v © 0¥ VOE-CI5D G S cCo—0- . ——UTcET SoRo
C 5.— Q0B G — O OB «w0Q_>T +FO0ET] 00O O_Co0ET_ToTYO, ey G @ O
- 0T O gtV 92 0 w o Ego— O T . DsEcmom Iloelvr&‘wmdcuauc — &I
© « © O (7)) - n O

r

ust

effects.
(0]

S S
2 5
>-- =
5 =
O O

Pr omot

An
]

f

(@] .- n 0L o T X L~ C C O cC © c

-0 VOOV .» v o> V_~TDTVOVOS £ ©» oovd O

€T -Sm e e 8BOO o~ O cC _E_ 0 T T

Ve Coc> 02 e _ 0OV N BOwO_2T0_°c _ <=
%) X © C.— « >O00m NS T +—=.—nNCO S O0OTOVDV O
S - Vo 0LCH TTE®OOCSC.D® C O »w wZocc c
P —00>XCUVBOLLLCRQ_>0CBCVIDDO—B®N = .— N+ OO
5 8 O 0 Dr._E£B8F8 «TED___SC_ & ~TBO> -
e% T NEDVODV— o 4 V-0V EQV. . = 0 C e >N e
W — - 0 cCc > © 0 o> L Cc .- O . @®© ®© L 00O NWOLLO_0n®©
w S0 O .0 OX v N 4T O - C cc o —-T 0 - T
m o O . QO C S C .= - OO0 S5 O © (<D« I T © C C
n| =S E___oo VDB DO SODVD >4 O s O C o O VD v QDTS

Q.- S CVDLC>XCDLCCcCOo0CCcCCQim O ODODC DD @MW SOL—-L O




Chairmandés Repolirht¢e board sees t&s spast aofpotsheivelo
devel opment t owa rQlvse r e ntshuer i mags tt hyadar ,
the CJHS is trul ybeam errcjceyabelde aasnda

On behalf of the 'Bovr’diofg Wil AcEt 0§ Wakreugatncyr e&d 20 m
| would like to H@la@whplﬁa@papgbuftbule%dnrarhasdé’govearmpa'9”
to express sincereéed aatslttuyﬂé?artowﬂqmﬁov'es 8°enct ft o N QYsi N
management, StaffreﬁBJatVlodﬁJnth%rjse theeS. h&SsS -
of the Calgary Jothda dHpumsarrtde rSso cal nedt %(PLO B Hol RSt ocamp
for their wor k oONvied W& ® c hPedsStte r Y ey gé gr?“led Oh?hia?svteragf
2012 has been a yealrgdrhyat h@amrsi s eerfj%ds ﬁ’zs RHRETHILTY
progress on sevearpaldemhAlt s hhghpédr My € eadife”Q{&Ff'”
when considered Hagetphoear dpP ariensto ua 1hre3q'u“igrilh)';b't;f th
very positive plqjtaura&]cohgtfhez:tagteorﬁcw“h'dre"aME% thle U H
and its future. pY Ol e cG O N tsi Npueejdn gw alnecses eSkirl e OHbt |
and commitment toddthreaytail Mg Sf rOdthY@'thcfoFfEeS%LuVs'nfbasss %qd
society serve totald;vairg(éehcyhe goalsh nding prcture
of restorative justice i n urand at the close of
community. ast 'year 1" reporctaemd deadk thWerp wehe
_ t wo maj or develocnn@earytspaﬂﬁl itshe mer gi
Foll owi ng t he re|SoUCCaCtEiSoSnfU|prOJeg§ t od S@@@@@@ﬁ@ll&“y C
devel opment of | Pgdicgnmodoel Sthﬁeornﬁwwffa@(tﬂu,tyy and the
al most all of thesuQMé%snawgrnaengsOtnnatuo h Good
2011, the past yendi QS0 Bre e NA ¢f rUer et nifdehr§ r}/\/f tt pPercs |
progress in termgomMm urplutrleasb'slu'rtrYOdu% RS FiPLIt s
measure outcomes.sij tlet jMmasmamechoeme e i 01é°hase'séé’é‘ N
clear over recentt woeaffgsr tthheart dof euvned| o?pén(feenptts' Otnhhattha\s. €
ar e becoming morfeyritttear esteeded n EFPOSd VPncle € tHRST TV
measuring SUCCESSESo| &%t a e Ak e Ggm 'Hq‘b’}'et. aRfiging wo
of gauging the effectlveness @@I dai ly asi s by
funding. The CJE(E'SrSEIaf Ogeve ®Pimenéer £er mrhis is
adapted to this n p\/\PIr'ecaalti'toyn |ntsk,gg‘fgtll(erSbSuftU'r'aY_ther a
proactive manner?rolcfér_sﬁidngby aheu&ibuilod rCGalagtairoyns hi
devel oping new A48c8b4L89 "dfg th&geRtgjewdsedeidm ou
other reporting $EERLEY. plﬁpﬂhn%r@ﬂ’mtr@tvladn f ohr e se
boar d perspectivgrotjheeCtcopref(h‘:ﬁ'e elr of 9 ANG MPIUISS M. TF
devel opment of tRBBEOYRlo sl o liN§ oGanl gtaHey RESODVE Y ca
allows us to gauge?BTrsSH'rdYyrdds D fefxet enédred 2032 us based
alignment to the oWelrM®r gtoha® ssuocfcdaf'sl'rséf”‘jé depatapment th
agency. our relaptel_ron?\'sthi\ﬁ’g.swintoht cypRadtedr §yhalvhee bui |
funders remains nset'rgohn?jgou%hﬁg v9eommutn"t§eéi'Q]Fn@a’f"'Bl@lnour
continue to |ook!Hat pPly@niLp ooaspr?r_oq‘haltht_'% betainpda i ghe
and programs to Blre?Ji%%t s 14 phiad |ythande|ug1rethI_olgod¢@994Iy
that both we andP%%ht tad'enresd'fln@lkgeenttqaers ibneldwervesect
i mportant. t hat Iths fract 't harte ptrhees epnrtOsj etchterhwarsmnto
appeal e is a tepabameBt | hOot d MMs of
The continued i mpdseimeintet irod a@f o ()sgmltp,sve greenpeurtagtmdon
the strategic pl amurimgw ithhei t sGofo ur
year, s anothgfFeeme®@si thyeces % g themyself
devel opment . Theprleequoeursshy@arteanp:oofr dIreci&r sy p eWoul
has demonstrated |'ﬁ\ﬁoIC\PéTHn'|trﬁneﬂhetEG1arndnolnn Sﬁﬂg’de n M
using the plan @gf tahe onéwer afcan &AM h tEfofar@n\axishoels
i mproving the or gaonitZmatniko Ny.ou Qnoér %Ig ardC Wb, KOWaEd
the main prlorltldeeSdulc@qanblnflt%dttht%' c&é’é“m'tme”tf d-
board within the tegl ans hwsicasm in anoth
the Human ResourJﬁ? ¢ o rhd31 tmajorye@,d poceme@dtorgani z
wi t h t he objectiQ/%n Cot! |d|nLg éng for the new
positive wor k enfvgi”?'oln te fb¥ r|€|a lous years ! _have
staff and vqunteSeOroske érol%‘tor{hfe Bdi Mg @Icaamlarl'o
front has progregsoetd tlhe é}:\h ai rman, aBdarmajodr D
pl ece of e z | to be addressed



It has been an ceoxntcreernteeldy refnfaarktabltehaetxampl e
busy yet prodpctoivvelegeasreafrdressrealppormeans t
the Adult Ser vaitcea tTiemen wWhaf Tedim@&nt bnyeedsef fec
was met with momyimew ahd cionl clraebaosrea t iinng wi t h
exciting dewvermmplpeneintt \s.. o ri stsaueem iaxnd wi t
Significant seatbungercihrapmgeagencclyi e mesnber s.
resulted in tltectoemamgl ermo meanpgpir vtarchssed signi f |
to strengthenamaihd sgaknng heaeafhimaqre esvhemur s e
moment um requhegdwaltlo thradeghvewuy doboyrs eff
evolve into adm:roihreg;ia/ecruinsiitrseestiitnugattimm.needs
We made s ome ang and neve.r Iosing S |
roles and resggﬁl gl ?Ooes C}féjﬁ)erlences S U
accommodat e tﬂc ’58{ gﬁ?tro str
t wo new staff ['i tlhea beguﬁgl?é gpgnmunlty
Aboriginal gl doﬁit?tn,e cl ear

Casewor ker pos f ctafrb tol}e c o | N
A %{gsf a'ﬁas-?tztg)?hywaurf?@bclflraﬁver:cths
n .

CasgworAker DOalif thl; ﬁ ssion they have
member 6s e My v ¢] wor k. The Adult
stre_ngths engiy é‘;eam truly
services wer

without disrup%ll 1éjh Was mo st

Gender Ethnicity




